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Abstract

“The impact of HR practices on Employee retention in Salman Foods Pvt. Ltd”.
The research was carried out under supervision of respected Madam Sarah Salahuddin (Faculty Bahria University Islamabad), by Umer Nawaz, Jaffar Saeeed, Shehzad Ali and Malik Shoaib of    MBA-IV D (HR specialization batch 2007-2009). The group members 
This research is titled “The Impact of Human Resource Practices on Employee retention”. The organization under observation considered appropriate for this project is ‘Salman Foods Pvt. Ltd’. The group members for this research include Umar Nawaz, Jaffar Saeed, Shehzad Ali and Shoaib Malik. 
The project is basically a quantitative survey based research with usage of SPSS 12 for Statistical analysis. The survey was carried out through face to face interviews, research questionnaire and secondary data obtained from the internet.
The analysis of the organizations current practices has been carried out and suggestions based on results obtained from the survey have been recommended for academic reference and organizational development of ‘Salman Foods Pvt. Ltd’
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