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Abstract

This report has been generated to assess relation between
Training and Appraisal systems with employee Job

satisfaction at Pakistan Telecommunication Limited (PTCL).

The basic Idea for choosing this topic is to apply the
traditional and modern training methods and appraisal
exercises to actual work place. A sample from company
employees was selected to collect detailed information
regarding how and what the employees relate to greater Job
satisfaction.After introduction first section of this
report provides details regarding available and chosen
research methodologies and their significance. Key
considerations regarding research have also been discussed
so that substantiality of research regarding the topic can

be assessed.

In the next section Questions of the questionnaire have
been analyzed in terms of the response and the reason for
adding the question to the questionnaire. Following section
discusses Training Development and Performance appraisal
concepts in detail so that purpose and scope of the report

can be understood and appreciated.

In the final part of the report conclusion is followed by
few recommendations so that knowledge,observations and
assessment can be wused to benefit of an organization
through raising productivity and achieving greater job

satisfaction for the workers.
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